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• 30 primary research journals 

biological, translational/clinical, physical, data, and environmental sciences

• 16 Trends review journals covering a range of topics

What is Cell Press?



Who am I?

• Inclusion & Diversity Officer, Cell Press

• Leading Edge editor, Cell
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What about Equity? 
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Centering Equity

Mays A, Byars-Winston A, Hinton A Jr, et al. Juneteenth in STEMM and the barriers to equitable science. Cell. 2023;186(12):2510-2517. 
doi:10.1016/j.cell.2023.05.016
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“Stick to the Science”

ScienceSociety



“Stick to the science”

Ahmed I, Armstrong A, Clemons TA, et al. How do DEI initiatives impact STEMM, and why do we still need them?. Cell. 
2023;186(12):2506-2509. doi:10.1016/j.cell.2023.05.015
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“Stick to the Science”
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“Stick to the science”

Valantine HA. Hannah A. Valantine, M.D., Stanford University School of Medicine. Cell. 2023;186(12):2524-2526. 
doi:10.1016/j.cell.2023.04.039



“Stick to the science”

Valantine HA. Hannah A. Valantine, M.D., Stanford University School of Medicine. Cell. 2023;186(12):2524-2526. 
doi:10.1016/j.cell.2023.04.039

“a broader, more diverse 

approach to science leads to 

better solutions. How can we 

have good science with only 

part of the story?” 



“Stick to the science”

Observation

Question

Hypothesis

Experiment

Analysis

Conclusion
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“Science is a meritocracy”



Not a level playing field

Mays A, Byars-Winston A, Hinton A Jr, et al. Juneteenth in STEMM and the barriers to equitable science. Cell. 2023;186(12):2510-2517. 
doi:10.1016/j.cell.2023.05.016



The Meritocracy Myth

Mays A, Byars-Winston A, Hinton A Jr, et al. Juneteenth in STEMM and the barriers to equitable science. Cell. 2023;186(12):2510-2517. 
doi:10.1016/j.cell.2023.05.016



The Meritocracy Myth

Mays A, Byars-Winston A, Hinton A Jr, et al. Juneteenth in STEMM and the barriers to equitable science. Cell. 2023;186(12):2510-2517. 
doi:10.1016/j.cell.2023.05.016

“[Some] played the games 

blindfolded with their hands 

tied behind their backs.” 



The Meritocracy Myth

Calderón-Spencer E. Awakening: Losing then finding myself in STEMM. Cell. 2023;186(12):2496-2500. doi:10.1016/j.cell.2023.05.010



EDI Initiatives at Cell Press



Rising Black Scientists Awards 
(RBSA)



• Started in 2020

• Goal is to support talented and motivated young Black scientists on their 
journey 

• RBSA are meant to break down barriers and create opportunities by 
providing funds to support professional development.

• Open to aspiring scientists or active researchers from undergraduate 
students to those training at the postgraduate level at American institutions 
within the United States.



RBSA

• 2020-21: Life & health sciences

• two winners – undergraduate/graduate – essays published in Cell

• 2021-22: Honorable mentions published in Med

• 2022-23: Expansion to earth and environmental, data, and physical sciences

• Four winners published in Cell

• Four honorable mentions published in iScience

• 2023-24: Expansion to include post-baccalaureate students



RBSA

“The RBSAs are an initiative meant to move 

beyond signaling empty promises of caring about a 

community that is underrepresented and towards 

making strides to support them on their journey as 

scientists. This support comes by way of a cash 

prize as well as visibility through the publishing of 

their essay in a premier journal like Cell with a 

broad readership.”

- Sarah Geisler, PhD 

Scientific Editor, Cell 

Project Lead



RBSA
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RBSA



RBSA



“By being selected for this award, I 

hope to inspire other Black scientists to 

continue pursuing their dreams and not 

giving up on their passions. I have 

often doubted myself, but this award 

has made me confident in my skills and 

abilities as a scientist.”

- Camryn Carter

RBSA

“This award validates and affirms the 

importance of my diversity-related 

research. Furthermore, it legitimizes 

me as the physician-scientist that I 

aspire to be… it reminds us that we are 

also deservingly recognized as 

researchers alongside our scientist-

trained colleagues.”

- Elijah Malik Persad-Paisley

“Across my research career, I have studied 

the adaptations, behaviors, and ecology of 

animals that are widely misunderstood and 

often vilified. Like me, all of these species fail 

to fit into many of western science's rigid 

boxes and are thus misunderstood, yet have 

developed adaptations, strategies, and 

resilience to navigate their worlds. We are 

cut of the same cloth.”

- Christine Wilkinson

“I dedicate this award to every 

Black person and anyone who had 

been marginalized in the world that 

is working hard to be the best 

version of themselves against all 

odds. Keep doing your thing and 

stay true to yourself.”

- Admirabilis Kalolella



RBSA



Inclusion & Diversity Statement



Inclusion & Diversity 
Statement

• Launched in January 2021 for 
primary research articles

• To allow authors to share 
information related to inclusion and 
diversity relevant to their paper

• Option to highlight this information 
by adding a “Inclusion and Diversity 
statement”

• Plant the seeds for future research 
team composition and design



Inclusion & Diversity 
Statement

• Initially, 10% of authors 
published statements

• Form updated in September 
2022



Inclusion & Diversity 
Statement

• the addition of a new statement 
to reflect gender identity

• the addition of “n/a” and “prefer 
not to disclose” options when 
selecting what information to 
include with the statements.

• the option of adding a general 
statement: “We support 
inclusive, diverse, and equitable 
conduct of research”



Inclusion & Diversity 
Statement



Inclusion & Diversity 
Statement



Inclusion & Diversity 
Statement

• 40% of authors now include I&D 
Statement

• Growth in author groups 
answering “yes” to questions 
about underrepresented groups



Inclusion & Diversity Statement
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Inclusion & Diversity Statement

“We want to emphasize that recognition 

of minority status in research is not 

creating boundaries but increasing equity 

in a system that can be inherently biased 

already.”

- Sheba Agarwal-Jans, PhD 

Scientific Editor, iScience

Project Co-Lead

“We hope that this initiative continues to 

encourage research teams to reflect on their 

own diversity and its importance to science. 

The uptake so far reflects that authors are 

having these important conversations with 

their teams, and we’re here to support our 

authors in this however we can.”

- Benedicte Babayan, PhD 

Scientific Editor, Neuron 

Project Co-Lead

https://www.cell.com/news-do/inclusion-diversity-statement-2023



Update to IFA on Reporting 
Sex- and Gender-Based 

Analyses (SGBA)



Reporting Sex- and 
Gender-Based Analyses 

(SGBA)

• Updated our Information for Authors 
across all Cell Press, all Lancet and 
~2300 Elsevier journals



Reporting Sex- and 
Gender-Based Analyses 

(SGBA)

• Describe sex and gender

• Delineate “sex” as in sex-related 
characteristics from “sex” as a 
categorization

• Urge authors to consider terms, 
describe how they operationalize them

• Suggest how to ask about sex and 
gender



Define “woman”

X chromosomes, no 

tallywhacker. It’s so 

simple

Someone who can 

give birth to a child, a 

mother, is a woman. 

Someone who has a 

uterus is a woman. It 

doesn’t seem that 

complicated to me.

we are the weaker 

sex

Females are the sex that have 

the capacity to bear children 

and produce eggs…Women 

have two X chromosomes and 

are born with a uterus and 

ovaries.

an adult female of the 

human species someone who is 

biologically a woman

I have more of a 

traditional view of what 

a woman is: my wife

A woman is born with 

two X-chromosomes



Increasing Accuracy

• Authors write, “Females are nearly twice as likely to develop adverse drug events, some requiring 
hospitalization, likely due to sex differences in drug pharmacokinetics. This suggests that a better 
understanding of basic biological differences is key for both understanding disease and developing 
efficacious and safe therapies for all.”

• Problem: Gender norms influence adverse event reporting too! Sex- and gender-related differences 
are therefore both relevant.

• Solution: “Females are nearly twice as likely to develop adverse drug events, some requiring 
hospitalization, likely due to sex differences in drug pharmacokinetics. In addition to biological 
differences in drug pharmacokinetics, social and cultural norms around reporting adverse events 
also play a role in these disparities. For example, women were more likely to report adverse events 
related to drug treatments than men. Thus, it is important to distinguish between sex and gender 
when considering what effects they might have in adverse event reporting. This suggests that a 
better understanding of basic biological differences, as well as gendered environmental differences, 
is key for both understanding disease and developing efficacious and safe therapies for all.”



Increasing Accuracy

• Authors: “Our study is on prostate cancer. Prostate cancer only affects men.”

• Problem: Prostate cancer also affects transgender women.

• Solution: 

• “Our results might not be generalizable to transgender women who are 
also at risk for prostate cancer.”



STAR Methods Update: 
Experimental Model And Study 

Participant Details



Experimental Model And Study Participant 
Details

• For studies involving human participants, the age/developmental stage, sex, 
gender, ancestry, race, ethnicity, and socioeconomic status of the 
participants must be provided. For sex and gender, researchers should 
consider which terms best describe their data and should refer to the 
Information for Authors guide on Reporting Sex- and Gender-Based Analyses 
for the provided definitional guidance. If there are technical or scientific 
reasons why the sex and/or gender of the subjects cannot be reported, a 
statement must be provided to disclose this and the reasons why. Additionally, 
authors should discuss the absence of sex- and gender-based analyses as a 
limitation to their research’s generalizability.



Are Researchers Using the Right 
Terms?

• Ancestry, Race and Ethnicity are different concepts

• Race “race refers to one’s identification with a group or identity ascribed on the 
basis of physical characteristics and skin color”

• Ethnicity “captures the common values, cultural norms, and behaviors of 
people who are linked by shared culture and language”

• Ancestry captures the “genetic origin of one’s population”

Source: Borrell LN, Elhawary JR, Fuentes-Afflick E, Witonsky J, Bhakta N, Wu AHB, Bibbins-Domingo K, Rodríguez-Santana JR, Lenoir MA, Gavin JR 3rd, 
Kittles RA, Zaitlen NA, Wilkes DS, Powe NR, Ziv E, Burchard EG. Race and Genetic Ancestry in Medicine - A Time for Reckoning with Racism. N Engl J 
Med. 2021 Feb 4;384(5):474-480. doi: 10.1056/NEJMms2029562. Epub 2021 Jan 6. PMID: 33406325; PMCID: PMC8979367.

https://www.nejm.org/doi/full/10.1056/NEJMms2029562


Are Researchers Using the Right 
Terms?

• Race & ethnicity may correlate with genetic ancestry but capture different 
information

• Race & ethnicity are not proxies for genetic ancestry

• Race & ethnicity are not biological variables

• However, race & ethnicity “capture important epidemiologic information, 
including social determinants of health such as racism and discrimination, 
socioeconomic position, and environmental exposures”

Sources: 

• From Evolutionary History to the Concepts of Race and Ancestry: Shifting Our Perspective in Clinical Research

• Precision medicine in 2030—seven ways to transform healthcare

• Structural Racism And Rigorous Models Of Social Inequity

• Advancing Antiracism, Diversity, Equity, and Inclusion in STEMM Organizations

https://www.sciencedirect.com/science/article/pii/S000632232201040X?via%3Dihub
https://www.cell.com/cell/fulltext/S0092-8674(21)00058-1
https://nap.nationalacademies.org/resource/26690/interactive/?utm_source=All+DBASSE+Newsletters&utm_campaign=aac8c7c8e0-interactive-structural-racism&utm_medium=email&utm_term=0_e16023964e-aac8c7c8e0-267992301
https://nap.nationalacademies.org/catalog/26803/advancing-antiracism-diversity-equity-and-inclusion-in-stemm-organizations-beyond


Example

• Authors write, “These pathway differences between PTSD cases and controls 
persisted after adjusting for BMI, age, race/ancestry…” 

• Problem: authors only assessed self-reported race, not ancestry

• Solution:

1. eliminate the “/ancestry” because the authors did not actually assess 
genetic ancestry and therefore cannot say that the pathway differences 
persisted when controlling for ancestry

2. Include in the Limitations section a discussion on how the confounder 
analysis was limited to self-reported race and that genetic ancestry was 
not assessed – therefore, the authors cannot be sure that genetic 
ancestry was not a confounder. 



Inclusive Language Speaker 
Series



Inclusive Language Speaker Series

• Launched in 2022

• Goal: bring together researchers with various perspectives on language in 
science that are needed to make the language of scientific publishing more 
accurate and inclusive



Inclusive Language Speaker Series

• Language of sex and gender

• Visual Communication

• Race, ethnicity and ancestry

• Health and disability

• Neurodiversity



Journal Content



Content 
across 

Cell 
Press



Journal Content: Collections

Cell Press Inclusion & Diversity page: https://www.cell.com/diversity



Editorials



Special Issues!



Juneteenth in STEMM



Juneteenth 
in STEMM

• 72 Black scientists 

across 7 articles



Conclusion



Re-Centering Rigorous 
Inquiry

Beasley HK, Clark AL, Garner A, et al. What does Juneteenth mean in STEMM?. Cell. 2023;186(12):2501-2505. 
doi:10.1016/j.cell.2023.05.011



Threats to EDI

Beasley HK, Clark AL, Garner A, et al. What does Juneteenth mean in STEMM?. Cell. 2023;186(12):2501-2505. 
doi:10.1016/j.cell.2023.05.011



Need for Continued EDI 
Work

Abel ED. E. Dale Abel, MBBS, DPhil, David Geffen School of Medicine, University of California, Los Angeles. Cell. 2023;186(12):2527-2530. 
doi:10.1016/j.cell.2023.04.040



The Diversity Tax

Cell editorial team. Juneteenth in STEMM: Remember, recognize, reflect. Cell. 2023;186(12):2493-2494. doi:10.1016/j.cell.2023.05.017



Role of Biomedical 
Journals

Abel ED. E. Dale Abel, MBBS, DPhil, David Geffen School of Medicine, University of California, Los Angeles. Cell. 2023;186(12):2527-2530. 
doi:10.1016/j.cell.2023.04.040



Thank you!

Questions?
Isabel Goldman, M.D.

Inclusion & Diversity Officer, Cell 
Press

Leading Edge Editor, Cell

igoldman@cell.com

@isabelgoldm
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