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About the speakerAbout the speaker



|   5

Kate Hibbert

2010: Masters in Earth Sciences, University of Oxford
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Implicit Bias Made Visible
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The Pay Gap Persists

2015 Wage Study ïThe Scientist 
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Academia Doesnôt Leak, It Gushes
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Not Just in Academiaé.

Á FYIðJuniper is a ñWomenôs 

Healthò company

Á Most ñdiverseò large company 

- Boston Scientific with 40%

ÅWhy is this still news????
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Harassment by ñRespected Leadersò

ÅYeséstill at 

University of 

Chicago studying 

(no kidding) 

ñresearch on the 

evolution of 

human behaviorò

ÅYeséstill has a 

lab with 50% 

women
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Overt Harassment Finally Starting to Backfire

Hereôs How Geoff Marcyôs Sexual Harassment Went On For Decades, 

Azeen Ghorayshi, Buzzfeed
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Overt Harassment Finally Starting to Backfire

Implicit bias refers to the 

attitudes or stereotypes

that affect our 

understanding, actions and decisions

in an unconscious manner

https://implicit.harvard.edu/implicit/
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Why is All This Important?

ñJust because there isnôt a conscious bias doesnôt mean that it 

doesnôt exist..ò

Richard Gallagher, The Scientist (Jan 2008, editorial)
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How Our Brains Work to Organize Lots of Information

ÅWe use ñschemaò

ÁMental shortcuts

ÁUsed to organize or 

categorize information

Á It is automatic

Á It is very fast

ñSquaresò
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Shorthand Schemas Can be Vital


